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This meeting of the Santa Fe County Ethics Board was convened by Chair Randy e
Forrester, on the above-cited date at approximately 3:00 p.m. at the Santa Fe County : W
Legal Conference Room, County Administration Building, Santa Fe, New Mexico. i
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Roll call indicated the presence of a quorum as follows: "l

Members Present: Member(s) Excused:

Randy Forrester None
Estevan Baca

Adair Waldenberg

David Mittle

Leon Young

Others Present:

Diane Garrity, Ethics Board Contract Counsel
Steve Ross, County Attorney

Lisa Roybal, County Manager staff

Penny Ellis-Green, Deputy County Manager
Bernadette Salazar, County HR Director

Gigi Gonzales, County HR Staff

Tara Lujan, City Ethics Committee

III.  Approval of Agenda
The agenda was approved by consensus
IV.  Approval of October 3, 2011 minutes

Chairman Forrester offered this clarified language to paragraph 7 on page 3: “Ms. Salazar
said the fact that they are excluded is unbelievable.”

Ms. Waldenberg moved to approve the minutes as amended and Mr. Baca seconded. The
motion carried unanimously.
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V. Introduction of New Ethics Board Member, Leon Young

Chairman Forrester welcomed Mr. Young to the committee. Mr. Young gave an account
of his background. He provides ethics, leadership and communication skills trainings and
serves on a number of boards and in volunteer organizations. He is also an adjunct
associate professor at the University of Maryland University College.

VI. Review and Discussion of the Open Meetings Act

County Attorney Steve Ross referred to the resolution in the packet which was from last
year and copies of the current years resolution were distributed. [Exhibit 1] He noted
there were no changes. The provisions of the resolution call for there to be notices of all
meetings and that all meetings have posted agendas. Since the Ethics Board meets on an
irregular basis most of the meetings will be “special” which require that notification be
published three days prior. He said a number of media outlets get a “fax blast” notifying
of meetings, in addition to publication in the newspapers.

Emergency meetings can be called if necessary but they must meet the standard of
unforeseen circumstances that would result in injury or damage to persons or property or
substantial financial lost. Mr. Ross said this occurs very rarely and as much notice as
possible should be given.

Agendas should be posted in their finalized form 24 hours or more before the meeting
occurs. Meetings can be recessed with a notice posted on the door and reconvened the
next day. Notice of meeting cancellations should be posted in a conspicuous place.

Mr. Ross covered the circumstances under which telephone participation in a meeting can
occur. It is discouraged but facilities are available to accommodate telephone
participation.

Mr. Ross described the conditions under which a meeting can be closed. This must be on
the agenda and the reasons for the closure must be declared in a specific motion, with all
members’ votes recorded.

Ms. Waldenberg asked if two board members could speak to one another now that the
membership is five persons. Mr. Ross said that is true as long as “rolling quorums” are
not used. If it is anticipated that a quorum of members will be present at any gathering it
can be noticed. Deputy County Manager Penny Ellis-Green said this often happens with
the Board of County Commissioners.

VII. Ethics Training [Exhibit 2: Power Point]

Human Resource Director Bernadette Salazar gave an overview of the Ethics Training
that will be provided to County employees. She introduced Gigi Gonzales, the Employee
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Development Specialist in HR who will be involved in the trainings. Ms. Salazar said the
training will combine ordinance provisions with real-life situations so that they can come
to understand what’s acceptable and what is not.

FEeEo 2. s

In response to a question by Ms. Waldenberg Ms. Salazar said the training was developed
in-house from scratch based on researching other counties and local governments with a ug
strong ethics component. Consistent language tended to emerge. E

Ll
Objectives for the training include the meaning of ethics, the benefit of good ethics in the Ef{
workplace and details of Santa Fe County's Code of Conduct. She intends to engage the ru\
trainees with questions like “What does ethics mean?”” “What drives ethical behavior?” 2
and the board members contributed their ideas. ;%:I
Ms. Salazar brought up topics such as risk-taking, rationalizations, and the benefits of o
good ethics in the workplace. She stated employees are feeling more comfortable in E‘“"
bringing ethics-related complaints forward. g;;:

A discussion ensued about whistle-blowing and fostering a climate of trust.

Ms. Salazar noted that the presence of five unions ensures that employees know they
have protections in place. She noted there are a number of items that employees can refer
to including the Code of Conduct, the HR Handbook and department rules and

regulations.

Ms. Salazar read a passage from the Code of Conduct defining its purpose. Mr. Baca said
the verbatim format might be less digestible than layman’s terms and bullet points. Ms.
Garrity suggested having a handy acronym clearly outlining dos and don’ts. Ms. Salazar
referred to the end of the presentation with a short list of things to remember.

Mr. Young asked about limits on gifts and Ms. Garrity said there are specifics in the State
rules. Ms. Salazar noted the ordinance allows for some latitude on meals and such, but
perception is important; accepting a cup of coffee could foster a perception of unfairness
even if it is technically within specified limitations.

Ms. Salazar spoke of the acknowledgement forms that employees sign stating they have
received the Ethics Ordinance. [Exhibit 3]

Mr. Baca suggested having a card with key points that could be carried in a wallet.

Mr. Mittle said affirmative reporting should be a goal. Mr. Young noted that in the
federal code employees are informed they shall disclose waste, fraud, abuse, etc.

Ms. Salazar outlined the procedure for employees wishing to report infractions. If an

employee feels uncomfortable speaking to anyone in the County there is a place on the
website to contact the State Auditor’s Office.
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Ms. Waldenberg asked if the training had been given yet and Ms. Salazar said she is still
getting feedback. She plans to target a diverse group of departments and get input. The
training will be given at orientation and annually after that. Ms. Ellis-Green said there is a

harassment workshop as well.
Mr. Young stressed performance is a separate issue from conduct.
Ms. Waldenberg added employees should be encourage to ask when they are in doubt.

Ms. Salazar described how the trainings would be carried out once the content is
finalized.

VIII. Matters from the Board

Chair Forrester announced a quarterly report was presented to the Board of County
Commissioners noting there had been no complaints.

IX. Matters from the Public

Tara Lujan, a member of the City of Santa Fe’s Ethics Committee, asked if the power

point will be on the website. Ms. Salazar said it will be once the feedback is consolidated.

Ms. Waldenberg noted that the County’s website is very transparent, more so than that of
the City.
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X. Adjournment

Having completed the agenda and with no further business to come before this Board, ‘ 7{
Ms. Waldenberg moved to adjourn. Mr. Baca seconded and by unanimous voice vote Yy
this meeting was declared adjourned at 4:00 p.m. g

Approved by: oA

Rendy-Horrester-Chatt ol

W*G"“Q‘M‘m' s ¢
Adaiv- Wal GHM‘?I,Cha[r- n

ATTEST TO: Sortla, Te. Countif) Board £ éthicg

COUNTY CLERK

Before me, this D day of
bﬂ Adaiv Wa en\o?/rj % W
mmissjion Expires:
: Public

OFFICIAL SEAL

. : 175\ MARCELLA M. SALAZAR -
: Debbie Doyle, Wordswork N Notary Public

Submitted

7 State of New
> My Comm. Expires

ETHICS BOARD MINUTES
COUNTY OF SANTA FE ) PAGES: 20
STATE OF NEW MEXICO ) ss
I Hereby Certify That This Instrument Was Filed for
Record On The 13TH Day 0f December, 2012 at 94:36:02 PN
And Uas Duly Recorded as Instrument # 1690540

Seal Of Office
Valerie Espinoza
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THE BOARD OF COUNTY COMMISSIONERS OF
SANTA FE COUNTY, NEW MEXICO

RESOLUTION NO, 2012-.2
A RESOLUTION :
, nmmmmm REASONABLE NOTICE FOR PUBLIC MEETINGS OF THE BOARD
oF mwwftzomussmmm OF SANTA FE COUNTY. AND FOR BOARDS AND
c [TTEES APPOINTED BY OR ACTING UNDER THE. AUTHORITY OF THE
ARD ow COUNTY COMMISSIONERS; RESCINDING RESOLUTION 2010-5

WMRE&AS NMSA 1978, Section 10-15-1{A) and -1(B) (1999) (the "Open Meetings
Apt“)('herélmm refetred to as "the Act") provides that "... meetirigs of a quorum of members
of ang. bowd, epmymission or other policymaking body of any . county .., held for the purpose
of fommlqung piiblic policy, including the development of personrel policy, rules, regulations or
ordingeices, disetissing public business or for the purpose of taking any action within the
. authofity or thie delegated authority of any board, commission or other policymaking body are
decladed to be public meetings open to the public at all times, except as othérwise provided i the
mme of wa Mexico orthe ... Act..."

WRB‘JAS the Act firther provides that "(a)ny meetings at Wh!Gh. the discussion or

fon of any proposed resoluhon, rule, regulation or formal aotion ocours and at which a
ajotity or quorim of the body is in attendance, and any closed meetmgs, shall be held only
' aﬂaﬁm&able otice to the public ...

L 'WHEREAS, the Act further requires a pubhc body to determine in a public mecting at
Iast annually what notice is reasonable when applied to that body; and

AS, the Board of County Commissioners of Santa: Fe Gounty Chereinafler

reibrr&d toias "the Board") desires to determine what constitutes reasonable notice to the public

of its: meetmgs umd for meetings of boards and comimittees appointed by or acting under the

authcm Jdf:the Board as required by the Act, and to otherwise specify important elements of its
tisking cospliance with the Act.

NQW, THEREFORE, BE IT HEREBY RESOLVED BY THE BOARD OF
. COUHTY COMMISSIONERS OF SANTA FE COUNTY, AS FOLLOWS:

Raegulnr Meetings. Unless otherwise specified in the notice-of meeting, a regular
: aﬂ ﬂxe Board will be held beginning at 2:00 p.m. on the second Tuesday of each month,
, aud Adnﬁmqmﬁve Meeting will be held beginning at 1 p.m. on the last Tuesday of each

.. months A regular meeting of a board or committee appointed by or. acting under the authority of

thp Beaxd shal]be specified in the resolution creating such board or committes, Notice of &

; Reguliii: Meeting 'shall be published in a newspaper of general circulation at least ten (10) days
,xuch meeting Notice of a Regular Meeting shall be providet to broadcast stations
lisens 'j by ﬂae Federal Communications Cornmission and newspapers of géneral circulation that
heive sade writtep request for such notices.
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. -2.> :Special Meetings. A Special Meeting of the Board:may be palled by the Chair or
: by ad{:qimiw bsf e members of the Board at such time and place a8 the Chair or & mq;oﬂty of
. the ijgmbérs of the Board deem appropriate. A Special Meeting of a board or commitiee
appoitited by.or cting under the authority of the Board may be catied by this chair of that board
or cofintities orby a majority of the memibers of that board or committee at such time or place as
the cffhir of thatboard or committee or a majority of members of the board or committee deems
appmprma Notice of a Special Mecting shall be published in a newspaper of general
ofrculstion] af Ieast three (3) days before such meeting, Notice of a:Spacial Meeting shall be
plovided to bmﬁdcast stations licensed by the Federal Communications Cogamission and
newsﬁnpers ) general circulation that have made writtén request for such niptice,

3. Emergency Meetings. An Emergency Meeting of the Board may be called by

© the C‘mlr or'byamajority of the members of the Board to consider ynforeséen circumstances

that, it addressed immediately, will likely result in injury or damage to-persons or property or

substiitial finhintial loss. An Emergency Meeting may be conducted ata tinie and place as the

Chairipr a majmlty of the members of the Board deem appropriate.~An emérgency meeting of a

boardioF comthittee appointed by or acting under the anthority of the Board may be called by the

ohair Bf that bbird or committee or by a majority of the members of that board or committee, to

be haﬁﬂ &t such time o place as the chair of that board or committes or d majority of members of

the bqatd or pommittee deems appropriate. If possible given the ethergency circumstances,

noﬁoqof i Ejﬁergemcy Meseting shall be posted in a conspicuous and appropriate place at the

Santailfe CGounity’ Administrative Building and on the County's interiet web site

(wwxshsamnfwounty org) at least twenty-four (24) hours prior to thie mesting. If twenty-four

_ (M}W adnigce notice cannot be given, notice shall be posted as soon as possible under the

' 5 cirqmtances in existence, Notice of an Emergency Meeting shall be provided to
bd!oa@ast latidnb licensed by the Federal Communications Commission and newspapers of

. gﬁ‘mmﬂ mwulfwﬂn that have made written request for such notice.

4. .. Afpendas, Meeting notices shall include a preh:mn&ry agenda containing a list of

speéiﬂn items 6f business to be discussed or transacted at the meeting, or information onhow the |

publiq'may oh;&m»a copy of an agenda. A preliminary agenda shall be prepared and posted in
consiplonons ﬂhd appropriate-place at the Santa Fe County Admnnistmhve Bluilding and on the

Coumb"s iternet web site (www.santafecounty.org) at least three (3) working days prior to the
meeting. \ fingl'agenda shall be prepared and posted in a conspicuous and appropriate place at
the S&ﬁt& e Qomniy Administrative Building no latet than twenty-fom (24¥hours preceding the
meeﬁ:ﬁg a

5. Mwed Meetings. A meetmg may be recessed to 4. later day, if, prior to

, Wsmg, the lim;e, time and place for continuation of the meeting is specified, and, unmedlately
folllowh;g fhe tecossed meeting, notice of the date, time and place for the re¢onvened meeting is
- pastedion o near the door of the place where the original meeting was lield, Only matters
appeating bn the agenda of the original meeting may be discussed at the recpnvened meeting
unlesqmu)ce of the reconvened meeting is provided as otherwnse set forth berein,

\ ‘4 6. . Qancelled Meetings. A meeting may be cancelled by posthi.g a notice of

<) ' 2
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Bml : ',; poaﬂng @ notice on the County's internet web site (www. garrtafec&mty org), and
pos m&mﬁ ithe cancelled meeting on the doors at the County Mmmimauve Bmldmg,

YA Mﬁcipatmn by Conference Telephone, A member of thﬂBoard of County
' s iniiy participate in a meeting of the Board by meanj of confetence telephone or
Yitiunications equipment when it is difficult or m;iassible for the member to
i W i in person, provided that each member participating iz;mferencc tolephone
ot e ideuiiidiaiwhen speaking, all participents are able to hear oakh other at the same time and
'xtubho attending the meeting are able to hear any member of the Board who

. aften n-,u ¥ i

PR T IftheBoa:dls in an open meeting when a closedinaéthglsdemedand
authm&by Open Meetings Act, then the closed meeting shall be-approved on motion by a
: a&mm of the Board and the authority for the closureshall balstated in the motion.
'Ih&% b bers on the motion shall be recorded in the mimltes :

- j. * Ifthe Board is not in a public mesting and a plosedt mesting is desired and
j _' ,mtlce of the closed meetmg, appropriate under mtcumstances shall be

. h é % Following completion of any closed meeti m;mltes of the open
peliyg ﬂnln H&ldlosed, or the minutes of the next open meeu;.zn% e?dséd meeting was

sépiniiply pehaditled, shall state that the matters discussed in the cl@&&d meétmg were limited -
Iy 4 i spa?xﬁed in the motion or notice for closure, ; .

L - uspplication to County Boards, Committees. Thlsmﬂﬁluﬂm shall apply to
T eﬁﬂ board or committee whose members are appoin q;ﬁ' {Board or which is
npndi e d,uthonty of the Board, except the Extraterritorial T bsa sAuthority, the

fiieliedéd Lind Use Commission, the Buckman Direct Diversitin Bbard ("BDDB", the
samne Aothority ("RPA"), the Regional Emergency Cqmnmmc?ﬁons Committee
RECEN), s Wosthern Central Regional Transit District ("NCRTJbé’), orthe Sohd Waste
giagian :Am‘lmnty ("SWMA"). :

i
I

o el %&a meeung of a quorum of the members of the Baatd tmd aadh meeting of a

i {ikb whose members are appointed by the Board hel!d 'forthe  purpose of
o tin& p%b policy, including the development of personnel pohcy, mles, regulations or
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ordmxpme §, discugsing public business or for the purpose of taking &ny sotibn within the
wathngi‘l:y ofor &a delegated authority of the Board or 2 Committee. =

Rpﬂolutxon No, 2011-3 is hereby rescinded.
& g
. mmp AND ADOPTED this 10th day of January 2012

oo THE BOARD OF COUNTY .
‘ COMMISSIONERS: OF SANTA FE COUNTY

o— it

T

5 Liz Stofaefics, Chair |- '
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I Hareby Certify That This Instrument Was Filed for
Record On The 11TH Nay Of January, 2012 at @3:49:49 PN

Valerie Espinoza

Deputy Clerk, Santa Fe, NM
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- Santa Fe County
. Ethics Training

Objectives
= Understand What Ethics Means

= Benefits of good ethics in the
workplace

= Discuss what governs ethics at
Santa Fe County and how it applies to
you

= Discuss details of the Santa Fe
County Code of Conduct

- What Does Ethics Mean?

= When you hear the word Ethics,
what comes to your mind?

= The definition according to the
dictionary is a set of rules or
standards that govern the conduct of
a person or group of people

= What drives ethical behavior?

= Why do people do unethical things?

T g




Benefits of Good Ethics in
the Workplace

Maintains trust of constituents

Improves trust and respect at all levels of
Santa Fe County

Individual employees benefit because there
is a clear understanding of what is
expected, and leads to greater employee
success

Fosters a positive work culture and
improves customer service,

Employees are happier and proud to work
for Santa Fe County

Constituents receive better service

What Governs Ethics at
Santa Fe County

= Santa Fe County Code of Conduct,
Ordinance 2010-12

= Ordinance 2011-9, Amendment to
Ordinance 2010-12

= Santa Fe County HR Handbook

= Departmental Rules and Regulations

Code of Conduct/Purpose

2 proper and effective exercise of the
pcratic process and of democratic
Wernment requires that Elected Officials,
fipointed Officials, Employees and Volunteers
anta Fe County Government be

pendent, impartial, and responsible to the
ple; that decisions of the government and
gvelopment of policy are made fairly, legally
i as the result of a fair and open process;

t public office or the pursuit of public office
hould not be used for personal gain or
uence; and that the public have and maintain
ffidence in the integrity of government.




Code of Conduct/Who Is
- Covered

= Elected Officials
= Appointed Officials
= Employees

= Volunteers

ode of Conduct/
lon-Partisanship/Public Trust

= Decisions
= Actions
= Votes

» Conduct

- Code of Conduct/Conduct
- Avoiding Impropriety

Shall avoid conduct that creates the
appearance of impropriety

shall not engage in conduct that violates
he rights of others to be treated fairly and
vith dignity and respect

hall refrain from engaging in conduct,
aven if lawful, where personal gain or
dvantage is involved in a way that
creates a reasonable influence that such
ffice has been used for private benefit




ode of Conduct/Limitations on
ployment Following Government
rvice

- Elected Officials, Appointed Officials, or
Employees shall not represent a
person on a matter that the former
County employee or official
participated in personally and
substantially for one year following the
separation

Code of Conduct/Prohibited
Financial Interest

= No one covered by the Code of
Conduct may have a financial
interest if they are in a decision-
making capacity with respect to the
financial interest

= Everyone covered must complete
and file statement of Economic
Interest within 10 days of becoming
a County Official or employee and
amended statements every year
before January 11 of each year

Code of Conduct/Conflicts
of Interest

= Shall strictly avoid transactions and
relationships that create a conflict of
interest

= When unavoidable, official,
employee or volunteer shall disclose
the conflict of interest and shall put
public interest first




Code of Conduct/Conflicts
of Interest

= Shall exercise duties, powers and
prerogatives without prejudice or
favoritism to hire, promote, or
simply to reward family members,
relatives, friends, political
supporters, or to hinder or punish
enemies and opponents.

Code of Conduct/Conflicts
of Interest

= Shall assure that constituents and
others who may be affected by
decisions of the County have a fair
and reasonable opportunity to
express their concerns, grievance
and ideas without regard to their
willingness or ability to provide
personal benefits or political support
to the Elected or Appointed Official,
employee or volunteer

Code of Conduct/Conflicts
. of Interest

hall not engage in any conduct that could create in
the mind of a reasonable observer the belief that
jersons will receive better or different service if

15, personal benefits or political or charitable
fitributions are provided

all not solicit or receive gifts, personal benefits,
ors, gratuities, or political charitable contributions
anything of value under circumstances that create
reasonable belief that special access, services,

ors or official or unofficial actions will be provided
d result.

all not accept anything of value from anyone
ioing business with SFC, desires to do business,
tontracts with, is regulated by, or has an application
pending approval by SFC




de of Conduct/Confidential
1formation

= Shall not disclose or use confidential
information maintained by the
County without proper authorization,
and such information shall not be
used to advance the financial or
other private interests of said
person.

= No one covered by the Code of
Conduct shall use confidential
information for personal benefit.

Code of Conduct/Duty to
Report Improper Offerings

Any covered by the Code of Conduct who
eceives an offer of a gift or anything of
alue that reasonably appears to have
Dbeen intended to improperly influence
County governmental actions shall firmly
',feject the offer and caution the person
making it about a possible violation of
bribery laws.

ff'the attempt to improperly influence is
clear, the person receiving the offer shall
report it to law enforcement authorities.

de of Conduct/Misuse of County
operty and Resources for Private
Gain or Personal Advantage

‘Shall not use public property for any private
‘use or nongovernmental purpose except as
‘provided by law.

Shall not seek, accept, use, allocate, grant or
award public funds for a purpose other than
thorized by law or make a false statement
N connection with a claim, request or
application for compensation, reimbursement
or travel allowances from public funds.

i No employee shall be asked or permitted to
perform personal services for an Elected
" Official or Appointed Official.




ode of Conduct/Misuse of County
roperty or Resources for Political
Purposes

* No County resources shall be used for

campaign purposes except for an election

& 0n a question proposed by SFC.

ndidates or Elected Officials shall not

use or authorized the use of public funds,

time, facilities, equipment, mailing lists,
computer data, services or other

" government asses for the purpose of

‘political fundraising, campaigning, or

influencing an election.

ode of Conduct/Misuse of County
operty or Resources for Political
lUirposes

* Shall not solicit, accept or authorize a
campaign contribution in a County facility
or office. Ifitis offered, it must be
refused and returned promptly.

= No distribution of literature intended to
influence the election of a candidate in an
election in a facility or office ordinarily
tsed to conduct County government
business

'ode of Conduct/Misuse of Title or
stige of Office for Private Gain or
rsonal Advantage

Shall not use, induce, cause or encourage
Hers to use the authority, title official
erhead or prestige of the Elected
fficial’s, Appointed Officials, Employee’s
Volunteers office or service for his or
Br own private gain or personal
atvantage.




Code of Conduct/Coercion

= An elected Official shall not, directly
or by authorizing another to act on
his or her behalf, state or imply that
the Elected Official's willingness to
meet with a person, is dependent on
the person making a campaign
contribution, donating to a cause
favored by the Elected Official, or
providing something of value to the
Elected Official

Code of Conduct/Reporting
- Violations

« Any Elected Official, Appointed Official,
Employee, Volunteer, or member of the
Public may submit a compfaint of
unethical conduct to the Ethics Board

= Deliver to County Attorney’s Office a
- sworn complaint

» County Attorney’s Office will forward to

- the County’s contract ethics official who
will determine if the complaint states a
claim under the Ordinance. Al
employment matters will be forwarded t
HR. E

._Cdde of Conduct/Reporting
Violations

If the complaint fails to state a claim
under the Ordinance, the complaining
party will be notified it has been
dismissed and subject to a right of
‘appeal to the Ethics Board.

1If the complaint states a claim under the
ordinance, the ethics official shall

_ Investigate the allegations, prepare a
report and present to the Ethics Board.
The Ethics Board shall conduct a public
hearing prior to taking any action.




Code of Conduct/Right of
Appeal/Non-Retaliation

£ Any decision of the Ethics Board finding a
violation of this Ordinance with respect to an
Elected Official, Appointed Official, Employee
or Volunteer my be appealed to the First
Judicial District Court pursuant to NMSA
1978, Section 39-3-1.1 (1998 as amended)
provided, however, that any decision
regarding an Employee shall be covered by
the terms of the Human Resources
Handbook or collective bargaining
agreement, as applicable.

= Retaliation is strictly prohibited against any
person who has reported a violation of this
Drdinance

Code of Conduct/Penalties

A person who violates this Ordinance is
guilty of a misdemeanor and is subject to
one or more of the following:

A fine up to $300 for each separate
violation

A public reprimand

A recommendation to the District Attorney
and that the violation be pursued in criminal
or other proceedings

Proceedings and penalties pursuant to the
Santa Fe County HR Handbook where
appropriate.

Ask Yourself:

= How will it affect my career, my
future, my status in the community?

= Would I like my actions on the front
page of the newspaper?

= What would my family and my peers
think?

= What are the penalties?

= Is it really worth ali the
consequences?

£
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Summary

Hold yourself to a higher standard

: Don't do anything that may impair your ability to be
objective

on't solicit or accept gifts

i Don't abuse your power or title for personal gain

® Don't give friends and family special privileges

4 _Dun't use County resources inappropriately

¢ Tlell the truth

| Share your passion for public service

. VAbide by the Code of Conduct!

10




EXHIBIT

Suta fe &Méy Human Fos

www.santafecounty.org
949 W. Alameda SF, NM 87501
Ph: 505-992-9880 - Fax: 505-992-9895 [
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Ethics Ordinance Acknowledgement Form for Elected Ofﬁczdl
Appointed Officials and Volunteers

T

T
(o

I have received a copy of the Santa Fe County Ethics Ordinance (“Ordinance”) outlining the *.
responsibilities of an employee and the responsibilities of the County as it pertains to the
Ordinance. I have read the information contained in the Ordinance and it has been explamed :
in detail during a formal training session provided by the Human Resources Office. If I have _
any questions relative to the Ordinance I understand I should contact the Human Resources -~
Office or Legal Office. I agree to comply with the provisions of the Ordinance and understand”
that failure to do so may result in penalties as described within the Ordinance.

Employee Name — Printed Department /Division/Office

Employee Signature Date



