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require compliance by all qualifying grantees with all applicable federal and state laws and 

regulations relating to affirmative action, nondiscrimination and equal opportunity. 

SECTION 8. ADMINISTRATION 

Santa Fe County shall administer any CEED Program project in accordance with 

provisions of the act, the rule, this chapter, any applicable state and federal laws and regulations 

as each of which may be amended or supplemented from time-to-time. Santa Fe County, in 

establishing, funding and administering the CEED Program and by making, executing, delivering 

and performing any award, contract, grant or any other activity or transaction contemplated by the 

act, shall not violate any provision of law, rule or regulation or any decree, writ, order, injunction, 

judgment, determination or award and will not contravene the provisions of or otherwise cause a 

default under any of its agreements, indentures, or other instruments to which it may be bound. 

SECTION 9. TERMINATION 

The Santa Fe County Commission may repeal this chapter and terminate Santa Fe County's 

CEED Program and any or all contracts undertaken in its authority. Termination shall be by 

ordinance at a public hearing or in accordance with the terms of the contract. If an ordinance or a 

contract is repealed or terminated, all contract provisions of the contract regarding termination 

shall be satisfied. 

SECTION 10. SEVERABILITY. 

If a provision of this Ordinance or its application to any person or circumstance is held by a 

court of competent jurisdiction to be invalid, the invalidity does not affect other provisions or 
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B. The Entity must comply with all of the Prevailing Wage requirements, including
but not limited to:

L ensuring that the wage determination(s) and appropriate Prevailing Wage 
clauses and requirements are flowed down to and incorporated into any 
applicable subcontracts or subcontractor awards. 

ii. - beln-g-responsible for compliance by any subcontractor or subcontractor
with the Prevailing Wage labor standards.

iii. receiving and reviewing certified weekly payrolls submitted by all
subcontractors and subcontractors for accuracy and to identify potential 
compliance issues. 

iv. maintaining original certified weekly payrolls for 3 years after the
completion of the project and must make those payrolls available to the
State, EMNRD or the Department of Labor upon request.

v. conducting payroll and job-site reviews for construction work, including
interviews with employees, with such frequency as may be necessary to
assure compliance by its subcontractors and subcontractors and as
requested or directed by the State or EMNRD.

vi. cooperating with any authorized representative of the Department of Labor
in their inspection of records, interviews with employees, and other actions
undertaken as part of a Department of Labor investigation.

vii. posting in a prominent and accessible place the wage determination(s)
and Department of Labor Publication: WH-1321, Notice to Employees
Working on Federal or Federally Assisted Construction Projects.

viii. notifying ECAM of all labor standards issues, including all complaints
regarding incorrect payment of prevailing wages and/or fringe benefits,
received from the Entity, subcontractor, contractor, or subcontractor
employees; significant labor standards violations; disputes concerning
labor standards; disputed labor standards determinations; Department of
labor investigations; or legal or judicial proceedings related to the labor
standards under this GSA, a subcontract, or subcontractor award.

ix. preparing and submitting to ECAM, the Prevailing Wage Semi-Annual
l--aborCompUance-information in-euarterly·Reports;-by--Aprit-20and·-·­
October 20 of each year.
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